
Building a network of community 
solutions that will improve the 
quality of employment in Fremont 
County and increase the number 
of work opportunities for job 
seekers of all abilities. 
 

Wyoming Dept. of Education 
Services for the Visually 
Impaired 
Leslie Van Orman – Supervisor 
307-856-5652 
leslie.vanorman@wyo.gov 
 
Fremont Counseling 
Jennifer Morris, BS, HS-BCP 
307-856-6587 ext. 15 
jenni@fremontcounseling.com 
 
Wyoming Veterans Commission 
Lori McGee – Veterans 
Representative 
307-438-2101 
lori.mcgee@wyo.gov 
 
Community Entry Services 
Shawn Griffin – CEO 
307-856-5576 
sgriffin@ces-usa.com 
 
Community Entry Services 
Cindy Keele – Employment Specialist 
307-856-5576 
ckeele@ces-usa.com 
 
Riverton Help Center 
519 E Park Ave 
Monday & Thursday 
11:00 – 1:00 p.m. 
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Fremont County 

Employment First Team 

Come to our meeting held each month 
at Central Wyoming College in Riverton.  
 
Contact a team facilitator for dates & times 
& meeting room locations: 
 
Beth Leonhardt  
307-856-4648 
beth.leonhardt1@wyo.gov 
           or 
Ted Knowles  
307-856-2393 
ted.knowles@wyo.gov 
 
 

 

Want to learn more? 
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Fremont County 

Employment First Team 

Why we meet each month… 

 Develop a strong Community 
Employment First approach to 
improving the employment rate and 
quality of employment for community 
residents. 
 

 Integrate business owners with 
community resources and helping 
them connect with job seekers of all 
abilities. 

 

 Conduct presentations on 
Employment Resources each month 
such as accommodations, transportation 
options, understanding different learning 
and communication styles, and discussing 
behavior concerns and solutions. 

 

 Hearing your workplace or hiring 
concerns that may be barriers to 
employment or career growth. 

Benefits to Employers of hiring 

people with disabilities 

 Dedicated and reliable employees 
 Low employee turnover 
 Reduced training and recruitment costs 
 Increased work productivity 
 Increased diversity 
 Enhanced staff morale 
 Lower workplace injury 
 Assistance from community agencies 
 Tax incentives available 

Community Resources 

Workforce Services 

Burl Gies – Center Manager 
307-856-9231 

burl.gies@wyo.gov 
 

Vocational Rehabilitation 
Ted Knowles – Counselor 

307-856-2393 

ted.knowles@wyo.gov 
 

Wyoming Dept. of Health – Behavioral 
Health Division Developmental 

Disabilities Section 

Beth Leonhardt – Participant Support 
Specialist 

307-856-4648 
beth.leonhardt1@wyo.gov 

 

Riverton High School 
IDEAL Work Program 

Susan Abernathy – Dept. Chair 
307-856-6557 ext. 4005 

sabernathy@fremont25.k12.wy.us 
 

Wyoming Services for Independent 

Living 
Callie Davis-Independent Living Specialist 

307-332-4889 
callied@wyoming.com 

 

Wyoming Dept. of Education 
Deaf/Hard of Hearing Outreach 

Services 
Billie Wortham – Consultant 

307-857-9252 
billie.wortham@wyo.gov 
 
 

“Employment First is the policy of 
the state; whereas, competitive 
and integrated employment 
shall be considered the first 
option when serving persons 
with disabilities who are of 
working age to obtain 
employment.  Employment first 
applies to programs and services 
that provide services and support to 
help obtain employment for persons 
with disabilities.” 

 

        Employment First Focus 

 
Every Person. 

Every Talent. 

Every Opportunity! 

 

 

 

2013 Wyoming 

Employment First 

Legislation 
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